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Visitors

We organise a Professionals’ Morning once a term when visitors interested in 
the work of the school are invited to look around. 

Staff Vacancies 

Staff vacancies are advertised on the School’s website, in The Guardian, The 
Times Educational Supplement, and /or www.eteach.co.uk (The Independent), 
in accordance with our Equal Opportunities and Pay Policies.

OFSTED

The school was inspected in November 1995 and 1999 when we received 
very positive reports and the latest, in March 2006, when we were judged 
“Outstanding”, and again in March 2009 when were judged “Outstanding”.
Visit www.ofsted.gov.uk
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Performance Management Policy

A Performance Management Policy is in place, which is implemented in 
accordance with DCSF policy and guidelines.

The Staff Group

The staff comprise the Leadership Team, full and part-time Teachers with 
Qualified Teacher Status, a School Business Manager, Pupil Liaison Officers, 
Teaching Assistants, a Network Manager, a Secretary and a Facilities Officer.

The Leadership Team

The Leadership Team meet at least twice-weekly and comprises the 
Headteacher and three Assistant Headteachers.

Governors

Governors play a crucial role in planning the strategic direction of the School’s 
work and in monitoring its effectiveness.

As a Foundation School, the Governors are the employers of all our staff. 
Currently, we have thirteen governors comprising the Headteacher, one 
teacher governor, one staff governor, four parent governors, two foundation 
governors, two community governors and two Local Authority appointed 
governors, plus one co-opted governor

The Governors meet once per term for the full governing body meeting plus 
once a term for the sub-committees – Education/Personnel and Finance. In 
addition, they visit regularly according to our Governors’ Visits Policy.

Recent Awards
Healthy Schools Award; Art Mark; Chance to Shine Special Recognition 
Award; Financial Management Standards in Schools (FMSIS) Award; 
Camden’s Outstanding Services to the Community (OSCAR). 

Conferences and Outreach

We undertake outreach work at a local and national level. We have been 
instrumental in organising conferences to promote the needs of children and 
young people with medical needs:  one in September 2002 on “Access to 
Education”; another took place January 2004 promoting joint working and 
mental health issues:  and in November 2006 we hosted and co-organised 
two – day International Conference “Getting Better Together” which focussed 
on the Every Child Matters agenda and Innovations in ICT. Visit 
www.gettingbettertogether.com

! 9

http://www.gettingbettertogether.com
http://www.gettingbettertogether.com


Aims

We aim to provide an enriching and enjoyable experience for all our pupils, 
which ensures normality through education, and helps to prevent anxiety 
about schoolwork. Where appropriate, we will provide continuity of education 
within the framework of the National Curriculum. Education is part of the 
overall treatment of the children and The School is an essential component of 
the hospital’s facilities.

Background

Education for pupils at The Great Ormond Street (GOS) Hospital for Children 
began with one teacher in 1951. The School rapidly expanded into a Tuition 
Unit. Under the auspices of the Inner London Education Authority The School 
gained Special School Status with the benefit of a fully constituted Board of 
Governors.

On 1st April 1995 The School became Grant-Maintained and then became a 
Foundation Special School from September 1999. The Children’s Hospital 
School therefore now comprises tuition at The GOS Hospital for Children, 
Great Ormond Street and at University College London Hospitals (UCLH).

Great Ormond Street Hospital is a tertiary referral centre: it only accepts 
patients referred by consultants at other hospitals all over the UK and indeed 
the world.  The pupils therefore have a huge range of severe medical and/or 
psychological problems and hence special needs, although not always in the 
normally accepted educational sense.

At University College London Hospital, we teach predominantly on two floors: 
the paediatric floor for children up to the age of twelve and an adolescent floor 
for young people from twelve to nineteen. This is a secondary and tertiary 
referral centre, with a specialisation in teenage cancer.

The School is a group 4 foundation, special, hospital school, teaching 
school-aged pupils ranging from 5 - 19, as well as children under five with 
Statements of Special Educational Need. Children of all abilities and all 
nationalities are taught. 

From September 2009, The School incorporated into its remit a new Children, 
Families and Community Centre, called “The Centre”. This covers a 4 -19 year 
age-range for Out of Hours Learning, Play and Leisure; and a 0-3 year Drop-In 
Centre for babies and toddlers accompanied by parents or carers. In addition, 
there is the facility for a Multi-Disciplinary Team Community and Care Centre. 
This allows a more flexible approach to the needs of families at GOSH aiming 
to improve outcomes for children.
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Staff and Pupil Numbers

The School has 135 planned places for pupils but the actual roll fluctuates 
daily.

For current staff list see www.gosh.camden.sch.uk

Each teacher is responsible for
• implementing our Equal Opportunities Policy
• teaching all school-aged pupils according to our Admissions,  Deployment 

and Staff Operational Policies
• ascertaining the special educational needs of pupils on the wards and in 

the schoolroom according to our Special Educational Needs Policy
• encouraging mobile pupils to attend schoolroom activities, so that 

children wherever possible have the advantage of working alongside 
peers and so that the ward teacher’s time can be devoted to those pupils 
who are immobile and/or in isolation

• ensuring that those unable to join a group easily still have the opportunity 
to come to the schoolroom, either with the extra support of the ward 
teacher, parent or ward staff, whichever is the most appropriate.

Teaching Locations
The schoolroom in the main building, the Southwood Building, is a converted 
ward comprising: a fully equipped kitchen used for staff and food technology; 
two offices; a computer suite; a multi-purpose library; toilet facilities and an 
open plan schoolroom adaptable for use by pupils of all keys stages and for 
staff and governors. In addition, we have a small, outside patio area for play 
and teaching on fine days. 

The two schoolrooms at University College Hospital are very well equipped 
and within easy reach of the paediatric wards.

Teaching is carried out 
• in the main schoolroom area, or adjacent Centre, 

	 	 Southwood Building, ground floor (GOSH)
• in the purpose built schoolrooms on T11 and T12 (UCH)
• at the bedside, in cubicles (GOSH and UCH)
• in transplant suites (GOSH)
• at The National Hospital for Neurology and Neurosurgery 

	 	 (part of UCLH Trust)
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• Weekly Multi- Disciplinary Team meetings, depending on the ward 
timetable 

• Weekly half an hour meeting to discuss our “priority (PEP) pupils”, to 
which member of the Multi-Disciplinary Teams (MDT) are invited.

At GOSH only 
• Daily handovers of approximately fifteen minutes for deployment and 

information sharing
• Weekly half an hour meeting to discuss pupils in the Department of 

Psychological Medicine, to which members of the Multi-Disciplinary 
Teams MDT are invited.

At UCH only 
• Daily handovers with ward staff of approximately fifteen minutes for 

deployment and information sharing 
• Additional, informal meetings take place according to issues/pupils’ needs 

as they arise.
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funded by the GOSH Trust; it is their role to provide all types of play for the 
sick child, especially for children in the Early Years and Foundation Stage  
(EYFS). There are, naturally areas of overlap, particularly for the younger child. 
Literacy and numeracy lessons are vital and are timetabled at the start of the 
morning and afternoon in the main GOSH schoolroom.  For pupils on the 
wards this will be a priority too, although we also attach great importance to 
an enriched, creative curriculum that will engage our pupils.

There is also a strong emphasis on Information and Communication 
Technology (ICT). Our pupils have access to the very latest technology e.g. 
interactive whiteboards, video- conferencing, digital cameras etc. ICT is seen 
as an integral part of the curriculum, particularly for children and young adults 
with medical needs.

Personal, Social, Health, Education (PSHE) and Citizenship Education are vital 
in supporting the psychosocial needs of our pupils and to help them develop 
resilience and self-confidence.

Planning and Assessment

We are often planning for the unknown but have long term, medium and short 
term plans in place to be prepared for most eventualities. Assessment is 
undertaken, whenever possible, by liaising with parents and Home Schools 
but informal teacher assessment is also ongoing. We have specialist staff able 
to assess specific educational needs e.g. pupils with Profound and Multiple 
Learning Disabilities.

Staff Training

The Staff are encouraged to attend courses regularly to keep abreast of both 
mainstream and special needs developments. Courses are planned according 
to the specific needs identified in The School Development Plan. Teachers are 
expected to feed back information at staff-meetings and complete written 
evaluations. The professional development co-ordinator evaluates the long-
term impact on The School of courses undertaken.

Staff Meetings

Staff meetings are planned thus: 

BOTH SITES for up to an hour
• Between once and three times a month, a whole staff hourly Business/ 

Curriculum/ Continuing Professional Development meeting 
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Teachers’ Hours

Teachers work the mandatory 1265 hours per annum and are available to 
teach between 9.45 am and 3.45 pm. In addition they have planning, 
preparation and assessment time, directed time and work beyond this when 
necessary.

The School is open for 42 weeks (instead of the usual 39 weeks) and working 
these extra weeks forms part of the contract for Teaching Assistants.  

Teachers work the standard school year of 39 weeks.
Children’s Hours

Children can attend school for a full day if they are well enough.
A sample schoolroom timetable is: 
10  - 11 a.m. 	 	 literacy/ numeracy 	 	 	 	
11.15  - 12 noon 	topic/core subject work/ enriched curriculum
1.15- 2p.m. 	 	 literacy/ numeracy 	 	 	 	
2.00- 3.00 p.m. 	 foundation subjects, ICT and science, and an enriched 
curriculum	of artists and musicians etc.
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For children who are too unwell to attend the schoolroom or who must stay in 
isolation, teaching on the wards takes place any time between 9.45 a.m. and 
3.30 p.m. 

The length of teaching time each individual pupil receives is variable and 
depends on many factors including

• medical condition, including psychological, psychosomatic, surgical 
factors

• length of stay 
• pupil’s special educational needs, including exam requirements
• type of ward 
• teacher availability etc.

Mobile pupils who are able to attend the main schoolrooms are able to take 
advantage of full-time schooling, although in practice attendance is 
interrupted and often constrained by medical needs, which must always take 
priority. Pupils on the wards are taught in sessions and we aim to give each 
pupil up to an hour’s teacher time, ideally when possible leaving work for the 
pupil to continue independently.  

Admissions

We have an Admissions Policy, which is reviewed by the staff and The 
Governing Body annually. We operate a system of priorities with long stay and 
recurring pupils given most time and highest priority. 

In the Schoolrooms we teach 
Inpatients from year 1 to age 19; 
We also teach siblings of long-stay patients who are unable to attend
their home schools.

On the wards we teach
Inpatients from Reception age i.e. 5 year olds of statutory school age Under 
fives if they have a completed statement of Special Educational Need or are 
long-stay and in the process of being statemented. 
Children in the Early Years Foundation Stage (EYFS), in nursery or reception 
have access to Play Specialists, but we may teach them on the wards by 
special request, or under exceptional circumstances. This age group is 
encouraged to attend the new Centre for informal learning, play and leisure.

The Curriculum
The school is not legally obliged to follow the National Curriculum but certainly 
makes every attempt to do so and recognises the importance of keeping 
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abreast of curriculum developments to be consistent with our aim of providing 
continuity. 

Whole school themes are planned on a half-termly cycle and we try to cover 
all subjects in that planning. So, a topic on Romans will include the Roman 
Invasion for History, Roman religious beliefs for RE, Roman mosaics for Art, 
the construction of a Roman Town for Design Technology etc. Every attempt is 
made to take the planned work onto the wards, perhaps by encouraging 
pupils to write for the school magazine, or by taking a schoolroom-based 
pupil’s work onto the ward for bed-bound pupils. 

Long stay and recurring pupils are prioritised and a Personal Education Plan 
(PEP) is devised for each of them to ensure, if possible, they maintain their 
education to the highest possible standards. We monitor achievements and 
progress very carefully for these pupils, and a Pupil Liaison Officer is available 
to link with home schools. 

We recognise the educational and therapeutic value of play, and do try to 
make the schoolwork fun and enjoyable. Work on computers is often an ideal 
way of introducing or developing activities that may otherwise be too daunting 
for a sick child. Similarly, educational games, maths puzzles, model-making 
etc can all be good “ice-breakers” and if worked with skilfully can be a means 
of developing literacy and numeracy etc. We liaise with the Play Department 



Headteacher:  Yvonne Hill MBE B.Ed; Dip SpLD

• Chair of Governors:  Andrew Fane MA (Cantab), FCA

GOS Hospital for Children NHS Trust, Great Ormond Street, London WC1N 3JH

•Tel/Fax: +44 (0) 20 7813 8269 

•head@gosh.camden.sch.uk  

•www.gosh.camden.sch.uk

http://www.gosh.camden.sch.uk
http://www.gosh.camden.sch.uk

